R. Steven Hicks
Response to Section I, Question 12
Exhibit G

EAMILY MEMBER BROADCAST INTERESTS

R. Steven Hicks is the brother of Thomas O. Hicks and William R. Hicks.
Thomas O. Hicks has the following broadcast interests:

HM3/Capstar, Inc. CEO, Secretary, Chairman, 100% Votes
Chancellor Media Corporation Chairman of the Board, Class |l Director
Chancellor Media Corporation of LA Chairman of the Board, Director
Chancellor Mezzanine Holdings Corp. Chairman of the Board, Director

HM2/Chancellor Holdings, Inc. President, Sole Director, 100% Votes
Ranger Equity Holdings Corp. A Chairman of Board, Director

Ranger Equity Holdings Corp. B Chairman of Board, Director

Ranger Equity Holdings Corporation ~ Chairman of Board, Director
TOH/Ranger L.L.C. Member, Manager, 100% Votes

SBI Holding Corporation Chairman of Board, Director
HM3/Sunrise, Inc. President, Director, 100% Votes

William R. Hicks, is a 10% sharehoider in May Broadcasting, Inc., the licensee of
KLUF(FM), Brenham, Texas. He also controls the licensee of stations WTAW(AM) and

KTSR(FM), College Station, Texas.




R. Steven Hicks
Response to Section 1V-A
Exhibit H

PROGRAM SERVICE STATEMENT

The proposed station will present programming addressing the problems,
interests and needs of the Round Rock, Texas area and will operate in compliance with
the requirements of the Communications Act of 1934, as amended, and the rules and
regulations of the Federal Communic_:ations Commission. All programming-related
requirements of the Federal Communications Commission and the record keeping

requirements of Rule 73.3526(a)(9) will be observed.




Federal Communicat..ns Commission ]

. Approved by OMB
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY Expires 11/30/96
MODEL PROGRAM REPORT
1. APPLICANT
Name of Applicant Address

R. Steven Hicks ,
1702 Windsor Road

Austin, TX 78703

Telephone Number (include area code)

counsel (202) 429-7280

2. This form is being submitted in conjunction with: Amendment to pending application BPH-880714MN.

O Application for Construction Permit for New Station O Application for Assignment of License

O Application for Transfer of Control
(a) Call letters (or channel number of frequency) ..........
(b) Community of License (city and state) ...............

(c) Service:
0 am & FM™ g 1w [] Other (Specify)

INSTRUCTIONS

290C2
Round Rock, TX

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking authority
to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain from
discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See Section 73.2080 of the
Commission’s Rules. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish
a program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEO Program.
If minority group representation in the available labor force is less than five percent (in the aggregate), a program for minority group members
is not required. In such cases, a statement so indicating must be set forth in the EEO model program. However, a program must be filed for
women since they comprise a significant percentage of virtually all area labor forces. If an applicant proposes to employ fewer than five full-
time employees, no EEO program for women or minorities need be filed.

Guidelines for a Mode! EEO Program and a Model EEO Program are attached.
NOTE: Check appropriate box, sign the certification below and return to FCC:

] Station wili employ fewer than 5 full-time employees; therefore no written program is being submitted.

X Station will employ 5 or more full-time employees. Our Model EEO Program is attached. (You must complete all sections of this
form.)

| certify that the statements made herein are true, complete, and correct to the best of my knowledge and belief, and are made in good

faith.
Signed and dated this __ 1’ dpy of February 19 98
—~
Signed

Iy - ¥\
Title Individual

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE , TITLE
18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47,
SECTION 312(a)(1), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).
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GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO program adopted by the Commission for construction permit applicants, assignees and transferees contains five sections

designed to assist the applicant in establishing an effective EEO program for its station. The specific elements which should be addressed
are as follows:

. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in all personnel
actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which is designed to fully utilize
the skills of qualified minorities and women in the relevant available labor force.

. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility for implementing
the station's program.

. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEO policy will be communicated to employees and prospective
employees. The applicant's program should indicate whether it: {a) intends to utilize an employment application form which contains a notice
informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against may notify
appropriate governmental agencies; (b) will post a notice which informs job applicants and employees that the applicant is an equal opportunity
employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated against; and (c) will
seek the cooperation of labor unions, if represented at the station, in the implementation of its EEQ program and in the inclusion of
nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to utilize in conveying its
EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective employees.

V. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified minority and female job
applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist the applicant in developing
specialized referral sources to establish a pool of qualified minorities and women who can be contacted as job opportunities occur. Sources
which subsequently prove to be nonproductive should not be relied on and new sources should be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a training
program is feasible and would assist in its effort to increase the available pool of qualified minority and female applicants. Additionally, the
applicant may set forth any other assistance it proposes to give to students, schools or colleges which is designed to be of benefit to
minorities and women interested in entering the broadcasting field. The beneficiary of such assistance should be listed, as well as the form
of assistance, such as contributions to scholarships, participation in work study programs, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
. GENERAL POLICY

1t will be our policy to provide employment opportunity to all qualified individuals without regard to their race, color, religion, national origin or
sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and termination.

It will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of specific
practices designed to ensure the full realization of equal employment opportunity without regard to race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Employment Opportunity Program which includes the following elements:

il. RESPONSIBILITY FORIMPLEMENTATION

(Name/Title) The General Manager. will be responsible for the administration
and implementation of our Equal Employment Opportunity Program. It wiil also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees to ensure
that our policy and program is adhered to and that no person is discriminated against in employment because of race, color, religion, national
origin or sex.

lli. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:
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@ The station's employment application form will contain a notice informing prospective employees that discrimination because of race

coior, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency if they believe
they have been the victims of discrimination.

(] Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and of their
right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

(] We will seek the cooperation of unions, if represented at the station, to help implement our EEO program and all union contracts will
contain a nondiscrimination clause.

[] Other (specify)

V. RECRUITMENT

To ensure nondiscrimination in relation to minorities and women, and to foster their full consideration whenever job vacancies occur, we
propose to utilize the following recruitment procedures:

@] We will contact a variety of minority and women'’s organizations to encourage the referral of qualified minority and women applicants
whenever job vacancies occur. Examples of organizations we intend to contact are:

Austin Urban League
American Urban Women in Radio and TV
Austin Ad Society Job Line

X] In addition to the organizations noted above, which specialize in minority and women candidates, we will deal only with employment
services, including State employment agencies, which refer job candidates without regard to their race, color, religion, national origin or
sex. Examples of these employment referral services are:

Texas Workforce Commission

E] When we recruit prospective employees from educational institutions such recruitment efforts will include area schools and colleges with
minority and women enrollments. Educational institutions to be contacted for recruitment purposes are:

University of Austin, Texas
Austin Community College

] When we place employment advertisements with media some of such advertisements will be placed in media which have significant
circulation or viewership or are of particular interest to minorities and women. Examples of media to be utilized are:

Austin American-Statesman
La Prensa

@ We will encourage employees to refer qualified minority and women candidates for existing and future job openings.
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TRAINING

Station resources and/or needs will be such that we will be unable or do not choose to institute programs for upgrading the skills of
employees.

We will provide on-the-job training to upgrade the skiils of employees.

O™ 0O <

We will provide assistance to students, schools, or colleges in programs designed to enable qualified minorities and women to compete
in the broadcast employment market on an equitable basis:

School or Other Beneficiary Proposed Form of Assistance

[ Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

Paperwork Reduction Act. Public reporting burden for this collection of information is estimated to average 1 hour per response. This
includes the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggestions for reducing the burden, to the Federal Communications Commission., Records Management Division, Paperwork
Reduction Project, Washington, D.C. 20554, and to the Office of Management and Budget, Paperwork Reduction Project (3060-0120),
Washington, D.C. 20503.

The solicitation of personal information requested in this application is authorized by the Communications Act of 1934, as amended. The
principal purpose for which the information will be used is to determine if the application requested is consistent with the public interest. In
reaching that determination, or for law enforcement purposes, it may become necessary to refer personal information contained in this form
to another government agency. In addition, all information provided in this form will be available for public inspection. If information requested
on the form is not provided, the appliication may be returned without action having been taken upon it or its processing may be delayed while
a request is made to provide the missing information. Accordingly, every effort should be made to provide all necessary information. Your
response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a(e)(3) AND
THE PAPERWORK REDUCTION ACT OF 1980, P.L. 98-511, DECEMBER 11, 1980, 44 U.S.C. 3507.
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CERTIFICATE OF SERVICE

I certify that I am this 20th day of February 1998 causing a
copy of the foregoing PETITION FOR LEAVE TO AMEND APPLICATION to be
hand delivered to the offices of the following:

The Hon. Arthur I. Steinberg
Administrative Law Judge

Federal Communications Commission
Suite 230, 2000 L Street, N.W.
Washington, D.C. 20554

James Shook, Esq.

Hearing Branch, Enforcement Division
Federal Communications Commission
Suite 7212, 2025 M Street, N.W.
Washington, D.C. 20554

Jerrold D. Miller, Esqg.
Miller & Miller, P.C.
Suite 760, 1990 M Street, N.W.
Washington, D.C. 20036
Counsel for Elinor Lewis Stephens

Matthew H. McCormick, Esq.
Reddy, Begley & McCormick
Suite 350, 2175 K Street, N.W.
Washington, D.C. 20037
Counsel for Grass Roots Radio, Inc.

Kathryn R. Schmeltzer, Esqg.
Fisher, Wayland, Cooper, Leader &
Zaragoza, L.L.P.
Suite 400, 2001 Pennsylvania Avenue, N.W.
Washington, D.C. 20006
Counsel for Grass Roots Radio, Inc.

Jerry V. Haines, Esq.

Wiley, Rein & Fielding

1776 K Street, N.W.

Washington, D.C. 20006
Counsel for R. Steven Hicks

Gene A. Bechtel




Payment Transactions Detail Report

BY: FEE CONTROL NUMBER

Date:

10/8/98

Fee Control Payor Account Received

Number Name Number Date

9802208195042003 WILEY REIN & FIELDING FCC18765 02/19/98
1776 K STREET NW
WASHINGTON DC 20006
Payment Callsign
Payment IgJulrrent Seq Type Other A;&plicant Applicant CBad Detail Trans Payment
alance Num ; ame Zi heck Amount Code
Amount _Code Quantlty Id P Typn
$2,470.00 $2,470.00 1 MTR 1 EWFMSTAT HICKS, R STEVEN 78703 $2,470.00 1 PMT
Total 1 $2,470.00

Pana 1 nf1




